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COPARTES PENSION FUND  

 

AMENDMENT NO. 12 

Extract from a Round Robin Resolution of the Board of the Copartes Pension Fund dated 15th April 2020 

RESOLVED THAT with effect from 1 April 2020 the Rules shall be amended as follows: 

1. The definition of CONTRIBUTORY SERVICE in RULE 2 – DEFINITIONS shall be deleted and replaced 

with the following: 

“”CONTRIBUTORY SERVICE” shall mean continuous employment of a MEMBER by any EMPLOYER/S 

during the period in which the MEMBER and the EMPLOYER/S contribute to the Fund in terms of these 

RULES, provided that if  

(a) Only the MEMBER or the EMPLOYER contributes to the FUND in terms of these RULES in respect 

of a MEMBER; or 

(b) Neither the MEMBER nor the EMPLOYER contributes to the FUND in terms of these RULES in 

respect of a MEMBER; or 

(c) The MEMBER and/or the EMPLOYER contributions in respect of a MEMBER are reduced due to a 

temporary reduction in REMUNERATION or an agreement entered into as envisaged in Rule 6(8) 

and/or the FUND bears the cost of the benefits provided in terms of Rule 7(7)(a)(i), 

the relevant period of CONTRIBUTORY SERVICE shall be adjusted by the BOARD acting on the advice 

of the ACTUARY.” 

2. Rule 6(2) shall be replaced with the following: 

“(2)  Contributions during period of leave 

When a MEMBER is on leave and is in receipt of REMUNERATION he shall continue to 

contribute on the basis of that REMUNERATION, and subject to such increase or decrease 

of REMUNERATION as he may receive whilst on leave. If such decrease is temporary the 

relevant period of CONTRIBUTORY SERVICE will be adjusted by the BOARD acting on the 

advice of the ACTUARY. 
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If a MEMBER is on leave without pay, he may pay his contributions to his EMPLOYER 

monthly if so agreed to by him and his EMPLOYER. If such an agreement is entered into 

and there is a default, the contributions concerned shall be deducted by the MEMBER’S 

EMPLOYER from the first payment of REMUNERATION subsequently made to him. If no 

such agreement is entered into, no contributions will be payable to the FUND by a 

MEMBER who is on leave without pay and the relevant period of CONTRIBUTORY SERVICE 

will be adjusted by the BOARD acting on the advice of the ACTUARY. 

A MEMBER who is on leave with or without pay will continue to be entitled to the benefits 

provided in terms of Rule 7(7)(a)(i). Such benefits will be based on the last 

REMUNERATION received by the MEMBER before any reduction.  

If the MEMBER’S REMUNERATION is reduced  and he continues to contribute to the FUND 

such contributions shall be used in the first instance to pay the cost of the benefits 

provided in terms of Rule 7(7)(a)(i). If the MEMBER is on leave without pay or his 

contribution is not sufficient to meet the entire cost of the benefits provided in terms of 

Rule 7(7)(a)(i), the provisions of Rule 6(4) will apply.” 

3. Rule 6(4) shall be replaced with the following: 

“(4)  EMPLOYER'S monthly contribution 

Subject to the provisions of Rule 6(8) below, Each EMPLOYER shall contribute to the Fund 

monthly an amount equal to 15% of the MEMBER'S REMUNERATION during that month. 

In addition, the EMPLOYER shall contribute to the Fund such amount/s as have been fixed 

under a PAST SERVICE SCHEME. 

If a MEMBER is on leave without pay or his contribution is not sufficient to meet the entire 

cost of the benefits provided in terms of Rule 7(7)(a)(i), the cost of such benefits will be 

deducted from the EMPLOYER contribution or, if the EMPLOYER contribution is not 

sufficient or is nil due to the MEMBER’S REMUNERATION being nil, the EMPLOYER will 

pay the balance of the cost or the entire cost of the benefits provided in terms of Rule 

7(7)(a)(i), as applicable, to the FUND each month.” 

4. Rule 6(8) shall be added as follows: 

“(8)  Suspension of contributions 
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(a) The provisions set out hereunder will apply notwithstanding anything to the contrary 

contained elsewhere in the RULES. 

(b) An EMPLOYER that is in financial distress may apply to the FUND, in a format 

determined by the FUND, for a total or partial suspension of contributions to the 

FUND by it and, if applicable, the MEMBERS. The suspension may be in respect of 

MEMBERS who are on leave with full pay or reduced pay as envisaged in Rule 6(2) or 

in respect of MEMBERS who are not on leave. If the affected MEMBERS are on leave, 

any action taken under this Rule will override the provisions of Rule 6(2), if applicable. 

The following provisions shall apply: 

(i) The EMPLOYER must fully complete the application provided by the FUND. 

(ii) The EMPLOYER must provide detailed reasons for the request and provided 

supporting documentation and other information required by the FUND in 

order to show financial hardship. 

(iii) The partial or total suspension may be granted by the BOARD, after 

consideration of the application and supporting documentation, for a 

maximum period of six months.  

(iv) Notwithstanding the provisions of paragraph (iii) above, an extension may be 

applied for by the EMPLOYER after the expiry of the initial period granted or 

after the expiry of an extension period. The application for an extension must 

include all additional information required by the BOARD. 

(v) The BOARD, in its discretion, may grant an extension or further extension. 

(vi) If at a future date, the EMPLOYER and/or the MEMBERS are able to pay the 

contributions not paid to the FUND during the suspension period, the FUND 

shall allow for such amounts to be paid and invested without any cost and 

the CONTRIBUTORY SERVICE of the affected MEMBERS will be adjusted as 

determined by the BOARD acting on the advice of the ACTUARY. 

(vii) The FUND must advise affected MEMBERS of the EMPLOYER’S request to 

suspend contributions within thirty days of receiving such a request. 

(viii) The EMPLOYER and the FUND must enter into a written agreement detailing 

the following: 

a. If the contribution suspension is total or partial and if it applies to 

MEMBER contributions, EMPLOYER contributions or both. 
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b. If the benefits provided in terms of Rule 7(7)(a)(i) are to be maintained 

and how they are to be funded, i.e. by way of an EMPLOYER contribution, 

a MEMBER contribution or whether the FUND is to bear the cost, 

provided that where the FUND is to bear the cost, CONTRIBUTORY 

SERVICE of the affected MEMBERS may be adjusted as determined by the 

BOARD acting on the advice of the ACTUARY. 

c. The effective date of the partial or total suspension of contributions, 

provided that such effective date may not be prior to the date of the 

resolution of the BOARD approving such suspension. 

(ix) The partial or total suspension of contributions will only apply once the 

BOARD has resolved to approve it and the agreement referred to above has 

been completed.” 

 

The reasons for the amendments are set out below: 

a) To allow for the reduction of contributory service where contributions are not paid to the fund. 

b) To provide that a member on leave without pay may not contribute to the fund, unless something to 

the contrary is agreed. 

c) To provide that if a member is on leave without pay and does not contribution to the fund, the multiple 

of salary death benefit ill continue to be payable. 

d) To provide for the employer to pay the cost of the multiple of salary death benefit if the member 

contribution is nil or not sufficient to meet the cost of that benefit. 

e) To include a rule allowing for partial or total suspension of contributions to the fund if an employer is 

in financial distress and to include consequential changes in the rule dealing with employer 

contributions, i.e. to refer to the rule allowing for a partial or total suspension of contributions. 
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CERTIFIED that the above resolution has been adopted in accordance with the provisions of the Rules of 

the Fund. 

 

               20 April 2020 

__________________________     ___________________ 

CHAIRPERSON         DATE 

            20 April 2020 

__________________________     ___________________ 

BOARD MEMBER       DATE 

           20 April 2020 

_________________________     ___________________ 

PRINCIPAL OFFICER       DATE 


